Models of Advocacy

» NZNO Professional Nursing Advisers
» Presenter Michelle McGrath
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The silence was deafening............

» Finding our voice — if was re orred that
Nurses who most appropriately

SHOtgkss Ikt ke @vstiea 3 UcihEsse concerns

patient, feel sufficiently intimidated by
IWE TR SHRBUESS T TR \WesSrbluggnaent

fweg’rgg%wwmo’rlg\é[ nonOlecllg Tﬁg foqll’rk%rs
refuse to confront openly tTheissues
aisiherom the 1988" trial.” (pl72)

FOUR WOMEN MARK MEDICAL MILESTONE

STE e —

Cartwright Inquiry

The facts about the Cartwright Inquiry




Advocacy is any action that speaks in

favour of, recommends, argues for @

Advocac sbo we I and
cause, SU T AP eTe S, o pleads

md e%’r ?fccu‘oc?’r%ersq the m’ren’rion to

mﬂuence policy, resource allocation

and decision making within political

and social systems.
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NZNO
Code of
Ethics

Whanau
Iwi /Hapu
Community
Society

HDC
consumer

code of
rights 1996

NCNZ
NSNS
Code of
Conduct

ICN &
SDGs

Health
Disability
Sector
Standards

Health
Safety at
Work Act

2015
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Selt Advocacy

Peer Advocacy

Volunteer Citizen advocacy
Independent/ professional advocacy

Non-instfructed advocacy

Stewart & Maclintyre 2013
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Clinical Advocacy - Ensuring the
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» [ssue Advocacy

» Community and Public Health Advocacy

» Professional Advocacy

» Being political
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Unions & professional bodies

Friends and Whanau Professional practice groups

Who advocates for
nurses?¢

Te Riinanga o Aotearoa Employers

Interg@@qa&fp%&ngid)@fé}gjrses
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EMPOWERMENT
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How far has the nursing
profession come?
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The Determinants of
Pressure Group Polifics

» Channels of influence

» Form
» Principal channels and means
» Relations between groups

» Infensity and scope

» Political effectiveness
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NZNO Professional groups

©

Enrolled Nurse Section

NEW ZEALAND NURSES ORGANISATION

WOMEN’S

HEALTH COLLEGE
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Share your story

inister of Health Tony Ryall
attended the August meet-
ing of the cancer nurses’

section in Wellington, accompanied
by Ministry cancer team member

Deborah Woodley and director of
Health Workforce New Zealand
Brenda Wraight. The aim of the
meeting was to address some of the
issues facing cancer nurses across
New Zealand.
Ryall expressed his appreciation
to cancer nurses for their contribu-
tions to health services. It was clear he was
aware how cancer nursing makes a difference,
particularly in relation to waiting times for
cancer treatments.
During an open discussion, nurses described
the impact an aging population, new treat

TION/COLLEGE NEWS

cancer nurses developing expanded roles and
the educational requirements required to fulfil
these positions.

The section has lobbied for many years to
have cancer nurses (oncology and haematol
ogy nurses) identified as a specific aroup when

district health board accountability back to
the Ministry for money allocated to support
specific changes in practice. They questioned
how the Ministry ensured allotted budgets
reached the right services. The public funding
of Herceptin, for example, had a flow on effect

E NEWS

=

SECTION/COLLE

govt.nz soon
Cancer nurses work in a wide variety of ar
cluding medic aematology,
ology, clinical trials, palliative

mary care and hos

s essential
afety in
communication be
t for the team to
function effectively and to provide quality care

Staff at all levels need to feel safe

Over the pas
tion (CNS) h

of activities

NZNO seeks nurse-

THE WOMEN'S Health College
(WHC) is supporting nurses to
rain to perform hysteroscopies
an examination of the uterus
when there is abnormal bleed-
ing. The procedure is currently
arried out in New Zealand by

College chair Denise Braid
kaid having nurses involved
would allow faster tracking of
endometrial cancers, particularly
n post-menopausal women,

here time was of the essence.

“Post-menopausal bleeding

ar, the cancer nurses sec-

n invols

d in a wide rang

Jill Lamb
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ysteroscopy services around
the country, as nurses tended to
be a more stable workforce than
doctors, yet could also “locum”
when required, she said.

This was the case with nurse-
led colposcopies, which only
began in 2006. There are just
four nurse colposcopists in New
Zealand.

Braid estimated nurse-led
hysteroscopies should be up and
running in the next two years.
Nurse-led hysteroscopies were
well-established the Uni
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» Nurses advocate on a local, regional,
national and global scale.

» Nurses advocate for a variety of
reasons and causes.

» Have a plan to get to your goal.

» Be open with the intentfions and
celebrate the wins along the way.
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